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Nottingham 
NG16 2EZ 
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Charity No: 1154356 
 
 

            Equality and Diversity Policy 

 
Jubilee House Christian School recognises that discrimination and victimisation are 
unacceptable and that it is in the interests of the School; its Employees and Pupils, to utilise 
the skills of the total workforce and optimise the opportunities of all Pupils. It is the aim of 
JHCS to ensure that no employee, job applicant or pupil receives less favourable facilities or 
treatment (either directly or indirectly) in recruitment, employment or in the teaching of, on the 
grounds of age, disability, gender, gender reassignment, marriage/civil partnership, 
pregnancy, maternity, race, religion, or belief, sex or sexual orientation (the protected 
characteristics). 
 
 

Jubilee House will carry out its legal duty in complying with the relevant legislation including  
the Equality Act 2010. 

 

 

The Governors will: 

provide equality, fairness and respect for all in our employment and in our care, whether 
temporary, part-time or full-time  

not unlawfully discriminate because of the Equality Act 2010 protected characteristics of 
age, disability, gender reassignment, marriage and civil partnership, pregnancy and 
maternity, race (including colour, nationality, and ethnic or national origin), religion or 
belief, sex (gender) and sexual orientation 

oppose and avoid all forms of unlawful discrimination. This includes in pay and benefits, 
terms and conditions of employment, dealing with grievances and discipline, dismissal, 
redundancy, leave for parents, requests for flexible working, and selection for 
employment, promotion, training or other developmental opportunities  

The Governors commit to:  

 encourage equality and diversity  as they are good practice  
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 create a working environment free of bullying, harassment, victimisation and unlawful 
discrimination, promoting dignity and respect for all, and where individual differences 
and the contributions of all staff and pupils are recognised and valued 

This commitment includes training  all  staff about their rights and responsibilities under 
the equality policy. Responsibilities include staff conducting themselves to help the 
organisation provide equal opportunities in the classroom, and prevent bullying, 
harassment, victimisation and unlawful discrimination 

All staff should understand they, as well as the governing body, can be held liable for 
acts of bullying, harassment, victimisation and unlawful discrimination, in the course of 
their employment, against fellow employees, parents and pupils 

 take seriously complaints of bullying, harassment, victimisation and unlawful 
discrimination by fellow employees, parents and pupils 

 

Such acts will be dealt with as misconduct under the organisation’s grievance and/or 
disciplinary procedures, and any appropriate action will be taken. Particularly serious 
complaints could amount to gross misconduct and lead to dismissal without notice 

 

Further, sexual harassment may amount to both an employment rights matter and a 
criminal matter, such as in sexual assault allegations. In addition, harassment under the 
Protection from Harassment Act 1997 – which is not limited to circumstances where 
harassment relates to a protected characteristic – is a criminal offence 

 

Jubilee House is committed to a policy of equality and aims to ensure that no 
employee, job applicant, pupil or other member of the school community is 
treated less favourably on grounds of sex, gender reassignment, race, colour, 
ethnic or national origin, marital status, age, sexual orientation, disability or 
religious belief.  

It is unlawful for schools to act in a way that is incompatible with the European convention on 
Human Rights.  At Jubilee House we are aware that Peer on Peer abuse may breach some of 
those rights specified.  We should therefore carefully consider how we are supporting our 
pupils with regard sex, sexuality and gender reassignment where appropriate. For example, 
we should be prepared to take positive action to support girls, where they are 
disproportionately subjected to sexual violence and harassment.  We should consider the 
make up of our student body, including, gender and age range and determine where additional 
support is required for pupils with protected characteristics.  We should promote healthy and 
respectful relationships throughout the school. 

Any behaviour, comments or attitudes that undermine or threaten an individual’s self-esteem 
on these grounds will not be tolerated. We aim to provide equal access to high quality 
educational opportunities and to ensure that everyone feels that they are a valued member of 
the school community. We seek to provide a safe and happy environment where all can 
flourish and where cultural diversity is celebrated.   
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We aim to empower our pupils to make informed choices so that they are better prepared for 
the opportunities, responsibilities and experiences of life within their community. Equality of 
opportunity cannot be realised without the involvement and commitment of all members of the 
school community and a common understanding of the pivotal role of equal opportunities in 
the context of the school’s ethos and values, in particular, the recognition that the role of all 
staff is crucial in the delivery of the objectives of the policy.  
  
All members of the school community are responsible for promoting the school’s equal 
opportunities policy and are obliged to respect and act in accordance with the policy.   
 
 
 
OUR COMMITMENT: 
 
provide a secure environment in which all our children can flourish and achieve 
 
provide a learning environment where all individuals see themselves reflected and feel a 
sense of belonging;  
 
prepare children for life in a diverse society in which children are able to see their place in the 
local, regional, national and international community;  
 
include and value the contribution of all families to our understanding of equality and diversity;  
 
provide positive non-stereotyping information about different groups of people regardless of 
protected characteristics under the law (disability, gender, gender reassignment race, sexual 
orientation, religion or belief, gender reassignment and pregnancy /maternity);  
 
plan systematically to improve our understanding and promotion of diversity;  
 
actively challenge discrimination and disadvantage;  
 
make inclusion a thread which runs through all our activities.  
 
 
 
To achieve this we will: 
 
involve stakeholders in the development, review, evaluation, and impact assessment of all 
relevant improvement plans, policies and procedures;  
 
publish and share our policies and impact assessments with the whole community;  
 
collect and analyse data to ensure all groups are progressing well and no group is subject to 
disadvantage;  
 
use all available information to set suitable learning challenges for all, respond to pupils’ 
diverse needs and overcome any potential barriers to learning;  
 
ensure that the wider school curriculum makes explicit and implicit provision to promote and 
celebrate diversity;  
 
have high expectations of behaviour which demonstrates respect to others:  
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ensure that all reasonable adjustments are made to ensure equality of opportunity.  
 
 
Jubilee House Christian School is committed to: 
 
being proactive in promoting good relationships and equality of opportunity across all aspects 
of school life and the wider community and eliminate any discrimination, harassment or 
discrimination;  
 
encouraging, supporting and enabling all pupils and staff to reach their potential and make a 
positive contribution;  
 
working in partnership with families and the wider community to establish, promote and 
disseminate inclusive practice and tackle discrimination ensuring that our Equality and 
Diversity Policy is followed.  
 
 
 

Further Responsibilities 
 
The Chairman of the Governing Body 
 
Responsibility for ensuring the effective implementation and operation of the arrangements will 
rest with the Chairman of the Board of Governors who will ensure that the Governors and staff 
operate within the policy and arrangements, and that all reasonable and practical steps are 
taken to avoid discrimination. 
 
It is the Chairman of the Governing Body’s responsibility to: 
 
ensure that the school complies with equality legislation;  
 
meet requirements to publish measurable equality objectives;  
 
ensure that the school’s policy and its procedures and strategies are carried out and monitored 
with appropriate impact assessments informing future plans;  
 
scrutinize the recording and reporting procedures at least annually;  
 
monitor attendance and take appropriate action where necessary;  
 
have equal opportunities in staff recruitment and professional development and membership of 
the Governing Body;  
 
provide information in appropriate, accessible formats;  
 
be involved in dealing with serious breaches of the policy;  
 
be proactive in recruiting high quality applicants from under-represented groups.  
 
 
 
 
The Head teacher 
 
It is the head teacher’s responsibility to: 
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implement the policy and its strategies and procedures;  
 
ensure that all staff receive appropriate and relevant continuous professional development;  
 
actively challenge and take appropriate action in any cases of discriminatory practice;  
 
deal with any reported incidents of harassment or bullying.  
 
ensure that all visitors and contractors are aware of, and comply with, the school’s equality 
and diversity policy;  
 
produce a report on progress for governors annually.  
 
 

Responsibilities of Staff 
 

Responsibility for ensuring there is no unlawful discrimination rests with all staff 
and the attitudes of staff are crucial to the successful operation of fair practices. 
In particular, all members of staff should: 
 
be vigilant in all areas of the school for any type of harassment and bullying;  
 
deal effectively with all incidents from overt name-calling to the more subtle forms of 
victimisation caused by perceived differences;  
 
identify and challenge bias and stereotyping within the curriculum and in the school’s culture;  
 
promote equality, and good relations and not discriminate on the grounds of any protected 
characteristics;  
 
promote an inclusive curriculum and whole school ethos which reflects our diverse society;  
 
keep up to date with equality legislation, development and issues by attending relevant 
training and accessing information from appropriate sources.  
 

Breaches of the Policy 
 
All breaches of the policy will be rigorously followed up using the appropriate procedures and 
reported to the Chairman of the Governing Body. 
 
Whilst we have had a duty to develop and publish equality schemes in relation to both gender 
and disability and a race equality policy, we at Jubilee House Christian School are considering 
all aspects of diversity and equality in this comprehensive policy, to be followed by a revised 
specific equality action plan with clear objectives in relation to all strands and revised 
November 2016.
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RELATED POLICIES AND ARRANGEMENTS 
 
All employment policies and arrangements have a bearing on equality of opportunity. The 
school policies will be reviewed regularly and any discriminatory elements removed. 
 
 

Monitoring and Quality Assurance 
 
Each pupil’s progress is monitored and tracked. The resulting data is analysed in respect of 
gender, race, ability or additional needs, looked-after status.  
 
In addition to monitoring to rule out any potential disadvantage, quality assurance procedures 
ensure the school meets its duty to positively promote diversity. (E.g. lesson observations 
record evidence of differentiation and texts are reviewed to ensure appropriateness and 
inclusivity.)  
 
The data collected is used to inform further school planning, target-setting and decision-
making.  
 
The impact of school policies on all aspects of access, admission and exclusion data will be 
considered.  
 
 
 
THIRD PARTIES 
 
Third party harassment occurs where a person is harassed and the harassment is related to a 
protected characteristic, by third parties such as teachers or pupils JHCS will not tolerate such 
actions against its staff and pupils and the person concerned should inform their Head teacher 
at once that this has occurred. JHCS will fully investigate and take all reasonable steps to 
ensure such harassment does not happen again. 
 
 
RIGHTS OF DISABLED PEOPLE 
The School attaches particular importance to the needs of disabled people. 
 
Under the terms of this policy, Senior Staff are required to: 
 
Make reasonable adjustment to maintain the services of a colleague or pupil who becomes 
disabled, for example; training, provision of special equipment, reduced working hours. (Senior 
staff are expected to seek advice on the availability of advice and guidance from external 
agencies to maintain disabled people in employment or education)  
 
Include disabled people in training/development programmes.  
 
Give full and proper consideration to disabled people who apply for jobs or a place at the 
school, having regard to making reasonable adjustments for their particular aptitudes and 
abilities to allow them to be able to do their job or access education. 
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EQUALITY TRAINING 
 
A series of regular briefing sessions will be held for staff on equality issues. These 
will be repeated as necessary. Equality information is also included in induction 
programmes. 
 
Training will be provided for senior staff on this policy and the associated 
arrangements. All senior staff who have an involvement in the recruitment and 
selection process will receive specialist training. 
 
 
MONITORING 
 
The School deems it appropriate to state its intention not to discriminate and 
assumes that this will be translated into practice consistently across the school as a 
whole. Accordingly, a monitoring system will be introduced to measure the 
effectiveness of the policy and arrangements. 
 
The system will involve the routine collection and analysis of information on 
employees and pupils where relevant by gender, marital status, ethnic origin, sexual 
orientation, religion, beliefs, grade and length of service in current position. 
Information regarding the number of staff and pupils who declare themselves as 
disabled will also be maintained. 
 
There will also be regular assessments to measure the extent to which recruitment to 
first appointment, internal promotion and access to training/development 
opportunities affect equal opportunities for all groups. 
 
We will maintain information on staff and pupils who have been involved in certain 
key policies: Disciplinary, Grievance and Bullying and Harassment. 
 
The information collected for monitoring purposes will be treated as confidential and 
will not be used for any other purpose. 
 
If monitoring shows that the school, or areas within it, are not representative, or that 
any of our staff or pupils are not progressing properly within the school, then an 
action plan will be developed to address these issues. This will include a review of 
recruitment and selection procedures, school policies and practices as well as 
consideration of taking Positive Action. 
 
 
GRIEVANCE/DISCIPLINE 
 
Employees have a right to pursue a complaint concerning discrimination or 
victimisation via the School Grievance policy and pupils and parents have a right to 
pursue a complaint via the School complaints policy. 
 
Discrimination and victimisation will be treated as disciplinary offences and they will 
be dealt with under the School Disciplinary Procedure. 
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REVIEW 
 
The effectiveness of this policy and associated arrangements will be reviewed 
annually under the direct supervision of the Chairman of the Governors. 
 
VERBAL ABUSE AND THREATS 
 
Do not ignore any form of verbal racist abuse. Explain fully to the perpetrator that 
verbal racist abuse will not be tolerated. 
 
 
RACIST GRAFFITI 
 
All racist graffiti in the school should be removed immediately. Steps should be taken 
to establish the perpetrator. Regular checks should be made including exercise 
books. 
 
 
PROVOCATIVE BEHAVIOUR SUCH AS WEARING RACIST BADGES OR 
INSIGNIA 
 
Pupils should not wear racist badges or insignia. In certain circumstances the Police 
may be involved. 
 
 
RACIST COMMENTS IN THE COURSE OF DISCUSSION IN LESSONS 
 
Racist statements must not be allowed to go unchallenged. The teacher may decide 
to remove the pupil from the lesson in order to diffuse the situation. 
 
 
 
RIDICULE OF AN INDIVIDUAL FOR CULTURAL OR RELIGIOUS DIFFERENCES; 
e.g., FOOD, MUSIC, DRESS, WORSHIP PATTERNS, ETC. 
 
Members of staff must not ignore any form of ridicule. Explain fully to the perpetrator 
that racist behaviour will not be tolerated. 
 
 
BRINGING RACIST MATERIALS SUCH AS LEAFLETS, COMICS, MAGAZINES 
OR COMPUTER SOFTWARE INTO SCHOOL 
 
All forms of racist literature and materials must be removed. In certain circumstances 
the Police may be involved. 
 
 
ATTEMPTS TO RECRUIT OTHER PUPILS TO RACIST ORGANISATIONS AND 
GROUPS 
Report immediately to the Head teacher. The Police may be involved. 
 
 
PHYSICAL ASSAULT AGAINST A PERSON OR GROUP BECAUSE OF COLOUR 
OR RACE 
Inform the Head teacher. In certain circumstances, the Police may be involved. 
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DAMAGE CAUSED TO A PERSON'S PROPERTY WHICH IS RACIALLY 
MOTIVATED 
 
Report to the Head teacher. In certain circumstances the Police may be informed. It 
should be made clear to the perpetrator that this action is not condoned. An apology 
and reparation should be sought. 
 
 
INCITEMENT OF OTHERS TO BEHAVE IN A RACIST WAY 
 
We need to be vigilant in identifying potential inter-group tensions that might have a 
racial context. In every case, consideration will be given to involving the Police. Refer 
pupil to the Head teacher. 
 
 
REFUSAL TO CO-OPERATE WITH OTHER PUPILS BECAUSE OF THEIR RACE 
 
Every pupil has the right to be included in school activities. Pupils persistently 
refusing to co-operate must be referred to the head teacher. 
 
 
DEALING WITH PERPETRATORS 
 
Situations in which racial incidents occur vary enormously. In every case the context 
in which the incident takes place will influence our response. This may range from 
gentle but firm correction and explanation to the use of disciplinary procedures. The 
overriding need is to ensure that a clear message is sent to perpetrators that such 
behaviour will not be tolerated. As with other types of bullying and abuse, a pattern 
of seemingly minor events can have a cumulative effect on the victim and the victim's 
community. It is important that the response is genuinely even-handed. Firm 
rejection of the offensive behaviour needs to be combined with a framework of 
discipline that is perceived as fair. 
 
 
SUPPORTING VICTIMS 
 
Prior to an investigation, it is important that all allegations are taken seriously. Under 
reporting of incidents can relate to victims' perceptions of the likely response to a 
complaint, for example, lack of belief, assumptions about lack of a sense of humour. 
 
 
DEALING WITH RACIST INCIDENTS 
 
It is recognised that teachers will use their professional judgement in dealing with 
specific incidents. In general the situation needs to be diffused, investigated and then 
recorded on an incident sheet. 
 
The following action should be adhered to for specific incidents: 
 
 
PROCEDURE FOR DEALING WITH RACIST INCIDENTS 
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If an incident is reported to an adult, that adult should: 
 
Acknowledge that the incident has happened and express clear disapproval  
 
Support the victim by apologising for the fact that they are having to suffer this  
 
Ask both the victim and alleged perpetrator for their accounts of events separately  
 
Identify the racist element within the behaviour  
 
Inform the SLT nominated person for investigating, recording and monitoring racist 
incidents  
 
Consider appropriate action.  
 
Complete a racial issues/incident form including your findings of whether or not the 
incident is found to be racially motivated.  
 
 
 
 
 
RECORDING AND MONITORING 
 


